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Stockholders, 825 

Strategic contingencies theory, 135, 173, 
492, 791, 825, 926 

Strategic group analysis, 100, 1192 
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Stress, 986 
Structural choice, 73 
Structural contingency theory, 718 


Structure, organizational, 619, 926, 959, 1022, 
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Succession, executive, 718 
Sustainable development, 173 
Symbolic interactionalism, 529 


Teams, autonomous, 1143 
Technology, 254, 1112, 1143, 1192 
Time horizon, 825 

Top management teams, 718 

Total quality management, 173, 254, 791 
Trait theory, 203, 346, 1112 
Transaction costs, 13, 48, 58, 73, 492 
Turnover, 402 

Unemployment, 225 

Upper echelon theory, 718 

Utility analysis, 926 

Vertical integration, 73, 791 
Violence, workplace, 225 

Vision, strategic, 1143 
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